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The WINKIT project

Newsletter no 2, September 2008.

A second project meeting was organised in Ljubljana in May, 2008. During the meeting our new website and our new logotype were launched: www.winkit.eu. We also discussed the new leaflet, which will be translated into each partner country language, published on the website and distributed to target groups as soon as possible. The bibliographic research on gender and guidance issues made by the partners was presented as well as a proposal for a common terminology, all of which can be studied on the project website. 

A comparative analysis of the situation in each partner country has been undertaken concerning non-formal and informal learning and validation with regard to equality between men and women with the objectives that all partners understand the situation in each partner country in order to pitch our production of tools at the right level:

· Only France has made explicit provision for equal opportunities in the composition of juries. As things stand today, the majority of APEL candidates are women, many of whom have gone through a period without professional or voluntary activity, but not necessarily without learning, for which it is practically impossible to obtain any recognition under  current procedures. Equal opportunities policy implies that this matter be addressed and solutions found. The skills audit is an important first step for acquiring awareness and self knowledge of one's learning experiences, skills and competencies. A transfer of this methodology to other partners is proposed.

· In Germany, where a national legislation for APEL  still does not exist, several initiatives for initial  identification of non and informal learning  based on self analysis  have been undertaken. No traces of any specific initiatives for women have been found. 

· Slovenia makes no distinction between experiences acquired in a non-formal or informal manner. The whole range of a person's skills and competencies are taken into consideration for APEL regardless of where or how they were acquired. No traces of any work regarding women were found here either.

· APEL in Sweden takes place on two levels. The first is the national and standardised level, for the accreditation of any course given in secondary school. Individuals have the right, for a minor fee, to demand that their knowledge in any subject be validated according to the national standards of secondary school, regardless of how and where that knowledge has been obtained. The second level is highly localised and non-standardised and it concerns the validation for different non-academic professions, where the municipal guidance unit, together with professionals, help and advice the individual in the validation process. In Sweden initiatives to improve the situation for low-skilled, unemployed people focus on both women and men due to national equality policies. 

During the meeting the partners made some presentations:

1. CFL, Söderhamn, Sweden presented their work with immigrant women, many of whom are illiterate and without any experiences from working life outside home. This work focuses on lifting their self-esteem and making them aware of their competencies at the same time as they are learning Swedish. Some of the tools presented were designed to facilitate this work, whereas others were designed to suit the needs of a broader target group.
2. Kadis presented their experiences of recognition of non-formal and informal learning and how they work with guidance practice for job seekers, both unemployed and other individuals seeking assistance. The objectives are to enhance their confidence, help them define their employment goals, write a good CV and equip them for job interviews. Various approaches, tools and methods are being used in order for people to discover their skills, knowledge, competences but also find out what professions might suit them.  

The National Vocation Qualifications System, the only nationally acknowledged system for the certification of non-formal/informal learning, was presented. This new system, at this stage only for certain professions, gives a person a certificate for a profession if he/she can show that he/she has the required knowledge and skills, regardless of how they were obtained.  
3. CORIF presented their work with women, who can be jobseekers after staying at home for a while but also employed women with or without qualifications or working part-time. There are three main stages in this work: 

a) identify the knowledge, know-how obtained anywhere 
b) validate the knowledge and know-how

c) recognize one's potentials

The work of women is often invisible, it is not seen as knowledge; the challenge is how to make it visible as some skills are particularly hard to recognize. The pedagogy serves more than one purpose. At the same time as it improves the self-esteem of the women it also creates situations that allow women to discover new experiences.
4. CIBC's activities are similar, but they work with all target groups, not only women. They encourage certification of non-formal and informal learning, but the certification itself is done by other organizations. 

5. The University of Flensburg presented a case that could be useful for integration with the WinKit project. For people who want to qualify for childcare services at home there is a course, supported by the Employment service. It consists of a course, followed by a period of work experience in a kindergarten. There are usually several weeks between enrolment and beginning of a course, which gives the women a chance of keeping a learning dairy as many  of them also have their own children and thus a great deal of experience is acquired at home. 
Report from each partner:

France CIBC Artois-Ternois and CORIF

The pedagogical expert, Serge Blanchard, joined the project team in May. A first session in June gave more insight and knowledge on the different theoretical cornerstones of our project, for example Bandura's social cognitive theory.
A meeting has taken place with the regional authority in charge of accreditation of prior experiential learning (DRTEFP) to explore ways in which the project outcomes could impact on current practice with regard to women's informal learning and possibly facilitate exchanges with all the regional ministries representatives. Moreover, an interview guide has been compiled to promote the identification and degree of feasibility for establishing support and user groups once the learning diaries are ready. The French partners have defined their target support and experimental groups and interviews are currently underway.
Slovenia KADIS
We are in constant interaction with our target groups and end users – unemployed and low-skilled women - through the training programs that we provide for unemployed job seekers. We browsed through our archive and made an extensive research on the internet for innovative tools for the recognition of non-formal and informal learning. We found some useful tools and some of them have already been tested on our target group. We have disseminated the leaflet and newsletter to different institutions and to people who are also dealing with accreditation of non-formal and informal learning. 

Germany university of Flensburg
We have initiated further contacts with courses for nursery nurse training and we will be able to test our tool kit there. Furthermore we are on our way to initiate contacts with the ministry for family seniors, youth and social affairs in order to let the network grow.

Two master’s students of ours have started interviews with practitioners and planners, as well as with potential employers, with regard to evaluating tools for the identification and recognition of NIL. So far they have found out that the practitioners and planners are not well informed about existing portfolios for the recognition of NIL in Germany. Nevertheless, most trainers showed an interest, which has resulted in us planning a workshop on existing initiatives and the first version of the WINKIT-tool early next year. Additionally, the students themselves have started to develop some materials.

Sweden CFL
We have done a great deal of work with our target groups. We meet every week and we are constantly working with our tools in order to refine them and adapt them for our purposes in this project. A couple of study visits have also been scheduled, so that we can get more input from people who have worked with similar target groups or similar tools. We are also getting acquainted with the various tools and learning diaries, proposed by our partners, in order to enrich the work with our target groups. 

We have presented our project at a couple of seminars, both in Sweden and abroad. In August presentations were made at the IAEVG (www.iaevg.org) international conference in Buenos Aires as well as at the UNESCO-UNEVOC expert seminar in Dublin. The leaflet is also being disseminated to different stakeholders and institutions concerned. 
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